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The American Alphabet 


Always give the other fellow a square deal. 
Be reliable, sincere, adaptable, courteous. 
Cooperate with those who have high ideals. 
Dare to be self-reliant and self-respecting. 
Enlist against poverty, disease, and crime. 
Find out how you can assist your community. 
Give freely to aid schools, arts, sciences. 
Help those who are less fortunate than you. 
Inspire others by loyal, unselfish service. 
Judge all races and creeds without malice. 
Keep this, your land, as Freedom’s sanctuary. 
Live wholesomely, nobly, enthusiastically. 
Measure up to all obligations and promises. 
Never take mean advantage of any situation. 
Obey the laws—follow customs of decency. 
Place the Creator before any other loyalty. 
Quickly resist un-American ideas and acts. 
Revere the flag our forefathers fought for. 
See America, the land you love best, first. 
Try to better your life by honorable plans. 
Uphold freedom, justice, equality for all. 
Voice your faith in America’s great future. 
Work for today and for coming generations. 
X-ray often those elected to public office. 
Yield only to righteousness and good sense. 


Zealously protect the weak from the strong. 
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A Powertul Desire To Build 


From: MIcHIGAN Crepit UNION LEAGUE 
NEws. 

“This check ($7,643.09) is a partial 
payment on the part of our organiza- 
tion indicating our appreciation to 
those who made our credit union pos- 
sible, namely Raiffeisen, DesJardins, 
Filene, and Bergengren. Filene urged 
us to organize into State Leagues and 
a National Ass’n in order that we 
might protect and further the move- 
ment. Bergengren assisted us in do- 
ing this, and we therefore make our 
1949 dues payment in honor and rec- 
ognition to those great men. It is our 
desire that those who now have the 
benefits of credit union service be pro- 
tected and that the service be taken 
to the great masses of American peo- 
ple who have not yet had this oppor- 
tunity.”—Detroit Teachers Credit Un- 
ion. 


160 Members In 3 Weeks 


To: Creprir Unton NATIONAL ASSOCIA- 
TION. 

I appreciate the interest the associa- 
tion has shown in our newly organized 
credit union. 

We are off to a good start. Davis 
Cabinet Company employs about 450 
people, the Credit Union started De- 
cember 27, and at present we have 160 
of these employees as members. Due 
to starting so soon after Christmas, 
we were swamped with loan applica- 
tions. It has been hard to keep our 
heads above water, but we have been 
able to meet the demand thus far. 
We hope to be in a position before too 
long to pay for our supplies. Our 
payroll deduction has increased to 
around $550 per week, and we believe 
we will get some cash ahead in the 
next few weeks. 

Let me again offer the thanks of our 
organization for your cooperation.— 
Charles S. Niles, Treasurer, Good Fur- 
niture Credit Union. 


Philippine Credit Unions 
To: Creprr Unton NaTIonat AssociA- 
TION. 

We have now organized sixty credit 
unions in the Philippines, forty-four 
of which are progressing and sixteen 
are dragging a foot. I am now work- 
ing ‘on an analytical study of these 16 
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credit unions to determine the causes 
of their anemic condition. Thank you 
for sending the three copies of the 
Model Credit Union Law. We are 
studying it in light of Philippine con- 
ditions. 

We find our national, area and local 
credit union institutions of great value 
in stimulating interest and increasing 
the efficiency of our credit union offi- 
cers. : 

We believe that we have crossed the 
plateau during the past ten years and 
the first decade of the second century 
of credit unions history will see great 
development here. We have set a 
goal of 1000 credit unions before 1958 
and will encourage our own credit 
unions to set an ultimate goal of 20,000 
credit unions in the Philippines which 
will give us one credit union for each 
1000 of our population. 

We wish to tell you again how much 
we appreciate all the help we get from 
Bripce and from the other books and 
pamphlets coming out from CUNA. 
Any time CUNA can broaden her or- 
ganization under law to permit us to 
be members and to have the privilege 
of bonding our treasurers, insuring 
our accounts and our members, etc., 
we shall be most grateful. We trust 
that you received a copy of the Credit 
Union Handbook.—Allen R. Huber. 


The Opposition Vanished 


To Tue Eprror: 


If anyone is interested in knowing 
whether it pays to carry CUNA Loan 
Protection Insurance you may refer 
them to us. 

We had opposition from our direc- 
tors and members for several years to 
subscribing for Loan Protection In- 
surance, however, about a year ago 
we finally won out and started cover- 
ing all of our loans. 

In December of this year this policy 
started paying off. One of our mem- 
bers, who passed away, had a car 
financed with us. In November, he 
traded for a new car and because our 
treasurer could not wait on him at the 
time he came to the office, he took his 
loan to a local bank. However, he did 
have a loan of some $700 with our 
Credit Union. In December, about a 
month later, this man died of a heart 
attack. CUNA Insurance paid his loan 
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with our Credit Union of over $600, 
relieving his estate of this indebted- 
ness. However, his automobile would 
have been protected, had he not moved 
it to another source, therefore, it be- 
came a debt to be liquidated by his 
estate. 


If this car had been properly fi- 
nanced with The Citizens-Times 
Credit Union, this man would have 
left the car debt free for his family. 
This turned out to be real advertising 
for Loan Protection Insurance, and 
you can assure everyone at CUNA 
Mutual that CUNA Loan Protection 
Insurance is here to stay at The Citi- 
zen-Times Credit Union.—B. B. Hum- 
phries. 


Indication of Good Service 


To: NationaL Hosiery Mitts Em- 
PLOYEES’ CrepIT UNION. 


I am highly gratified to know of the 
progress made by your organization 
as evidenced by your financial state- 
ment. You are to be highly commend- 
ed for the result you have attained 
through this voluntary plan of co- 
operation and thrift. 

May I offer my heartiest congratu- 
lations for your splendid effort, and 
my sincere wishes for your continued 
success. — E. B. Eastburn, President, 
National Hosiery Mills Limited. 


Adapts Calendar Idea 


To: Creptr UN1ion NATIONAL ASSOCIA- 
TION. 

Thank you very much indeed for 
the 1949 CUNA Almanac. It is de- 
lightful and the adaptation to credit 
union use is perfect. 

I have ever been fond of Mother 
Goose but I had completely forgotten 
that some of the characters had as 
their models historic figures. Thank 
you for that reminder. 


We have used Jack and Jill for ad- 
vertising a Sacred Concert in our 
Church. The ad was in four parts as 
follows: “Jack and Jill” “Went Up 
the Hill” “To attend the” then fol- 
lowed the poster. It made a good im- 
pression on passers-by. (The Con- 
cert was as successful as it could pos- 
sibly be. Thanks to Jack and Jill!). 

On behalf of my Credit Union, I 
heartily reciprocate your greetings for 
the New Year.—Mavis M. Ffrench, Ja- 
maica B. W. I. 


The First Check of 1949 


From: MicuicAN Crepit UNION LEAGUE 
NEws. 

“Our ‘first’ check ($112.17) for 1949 
goes to the Michigan Credit Union 
League, gratefully.”—Detroit & Wayne 
County Public Library Employees 
Credit Union. 





Loan Sharks’ 
Trickery Told 


Wasuincton, D.C.— (AP) — Simple 
folk who sign blank contracts or don’t 
read contracts even when they are 
filled in—are helping the loan shark 
pull a weird variety of tricks. 

Shady members of the small loan 
business have their own lingo for the 
things they do—“slap on the pack,” 
“tack on the balloon payment,” “make 
a snatch.” 

The unwary borrower often finds 
that the lender, in one way or another, 
has extracted from him one-third 
again as much as the money loaned 
for a year. Sometimes he loses both 
his money and his automobile, refrig- 
erator, or television set. 

With more and more such goods 
coming to market, this sort of cheating 
is rampant in cities all over the coun- 
try, according to the National Associa- 
tion of Better Business Bureaus and 
the American Automobile Association. 
The department of justice has received 
many complaints and is studying the 
situation. 


Sharpers in Action 

These organizations are careful to 
point out that most lenders deal hon- 
estly and make only reasonable 
charges. 

But the sharpers don’t seem to know 
what the word conscience means. C. 
T. Nottingham, superintendent of li- 
censes for the District of Columbia, 
pulls these cases from his fat file of 
complaints: 

An old man of about 75 borrowed 
$100 to pay his wife’s hospital bill. He 
paid the debt at the rate of $10 a month 
for 12 months—the extra $20 being the 
finance charge. But when he went to 
make his final payment, the sharper 
told him he still owed $98. 

“That’s the balloon payment,” the 
lender explained. “We knew you 
couldn’t afford to pay more than $10 
a month, so we fixed it so you could 
put off paying the balance until the 
last payment.” 

The extra $98 was the premium on 
term life, accident and health insur- 
ance. The old man had unwittingly 
authorized it when he signed a blank 
contract. 

Ordinarily poor clients can’t produce 
the cash for a balloon payment, so 
they have to get a new loan. Thus 
the sharper can keep a customer on 
the hook for years. In this case Not- 
tingham notified the lender he wanted 
the account settled promptly, with no 
balloon payment. The sharper com- 
plied. 


4 ; No thorns, no throne; no cross, no crown; no discipline, no nothing. 


The loan sharks don’t want trouble. 
If the authorities threaten action, they 
make prompt settlements. They have 
smart lawyers, and they believe they 
work within the law. But they don’t 
want to take chances. 

A court decision might possibly go 
against them. Public opinion might 
be stirred up. Laws might be passed. 
People might insist on reading con- 
tracts. 

Clark King, this city’s assistant cor- 
poration counsel in charge of the 
criminal division, says that in the past 
year he has been prepared 30 times to 
prosecute loan companies for making 
excessive charges. But in every case 
the companies settled. King thus lost 
his complaining witnesses and had to 
drop the cases. 

The high finance charge isn’t the 
chief racket in Washington as it is in 
many other localities. It used to be. 
King had many complaints about such 
charges. But the companies seem to 
have become wary since his office got 
their number. 

Now the Washington loan shark 
specializes in loading his clients with 
every conceivable type of insurance. 
The borrower signs a blank authoriza- 
tion for insurance, and the sharper 
fills in the blanks to suit himself. Not- 
tingham says the sharpers, who are 
licensed insurance brokers, keep as 
their cut as much as 45 per cent of the 
premiums. 

If you borrow on your automobile 
any lender to protect himself requires 
you to insure your car against fire, 
theft and collision—the latter being 
usually the $50 deductible policy. 

But the sharper makes you buy the 
much more expensive $25 deductible 
insurance. He adds term life, health 
and accident insurance; then tornado, 
cyclone and wind-storm. 
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Don’t let that old Credit Committee 
discourage you ... As treasurer | suggest 
you apply for a larger loan. 


CREDIT UNION DIGEST 


More Instances Told 

One woman borrowing on her car 
found she had agreed to a health and 
accident policy, which would cost her 
$300 a year. It in no way protected the 
lender. It did pay him a commission 
as insurance agent. 

Another woman making an automo- 
bile loan of $130 for 10 months paid 
insurance premiums amounting to 
$67.17 in addition to the finance 
charge. 

Here are some more items in the 
loan racketeer’s bag of tricks: 

1. The “pack.” In return for send- 
ing customers to loan companies, 
many automobile dealers demand a 
kickback. A committee of the New 
York state legislature which is now 
investigating the small loan racket re- 
ports that “instances have been found 
where as much as 60% of the so-called 
finance charge is ‘kicked back’ to the 
dealer.” 

2. Inadequate rebates. In case you 
pay up a loan earlier than your con- 
tract requires, reputable banks or in- 
surance companies prorate the refund 
of interest or premium. However, the 
sharpers often tender “an outrageous- 
ly low rebate.” 

3. Unreasonable contract. In very 
small type, the contract will often 
authorize the lender to repossess a 
borrower’s car even if there has been 
no default. It may allow him to do it 
“if the seller shall feel insecure or 
fear removal of said automobile.” 

Repossessing the car is called “the 
snatch,” and the job is often handled 
by hired thugs. Once “snatched,” the 
car stays in the possession of the lend- 
er until the borrower pays his bal- 
ance in full. This sounds unreasonable, 
but it is all in fine print in the con- 
tract—the tiresome stuff that borrow- 
ers often don’t bother to read.—Deca- 
TUR SuNDAY HERALD AND REVIEW. 


Look, Mother, It’s Growing! 


To A LITTLE CHILD, born and raised in 
the drab landscape of post-war Eu- 
rope, the first tiny green shoot of his 
family’s vegetable garden makes the 
whole world seem green and bright 
and very wonderful .. . 

Now, Americans can share the thrill 
of GROWING THINGS—can HELP 
hungry Europeans to PROVIDE 
FOOD FOR THEMSELVES by send- 
ing CARE’s new seed packages, sell- 
ing for only $4. 

Every package contains an assort- 
ment of 28 different vegetables— 
enough for a 50’ x 150’ garden. So 
help make this year brighter for the 
people of Europe. Orders cannot be 
accepted for the Seed Packages after 
April 15. Remember—planting must 
be done in the Spring. Remember, too 
—NEED knows no seasons. 


The BRIDGE 

















The Lady Treasurer In Action 


By Miss Joah Kleinlans 


Treasurer of St. Anthony's Credit Union Lid. 


HE Treasurer is universally 
TL eestes as the key man in the 

Credit Union, the main-spring 
upon which the Union revolves, the 
soul of the undertaking and its prin- 
ciple of life, for the success of the 
Union depends to a large extent not 
only upon his integrity of character, 
but also upon his judicious and per- 
sistent action. The principal differ- 
ence between one Treasurer and an- 
other is not in ability, capacity, 
natural endowments, but in energy, 
persistence, tenacity of purpose, dog- 
gedness and devotion to duty. In 
other words, he must possess a good 
moral character coupled with mental 
and physical vigour. If the Treasurer 
possesses these qualifications, then the 
success of the Credit Union is assured, 
presupposing he has the right sort of 
Credit Committee, a Supervisory 
Committee which will really super- 
vise, and an interested Board of Di- 
rectors, for experience has amply 
demonstrated the fact that failure of 
a Credit Union is more frequently at- 
tributable to moral than intellectual 
weakness. The Treasurer, by reason 
of his close contact with the Officers 
and members, must of necessity exer- 
cise a great deal of wisdom and pru- 
dence, and he has the great oppor- 
tunity of inculcating the important 


social virtues of fairness which is the 


soul of the Credit Union Movement. 


Women Fit This All-Important 
Role 

In the early history of the Credit 
Union movement only men were con- 
sidered capable of satisfactorily ful- 
filling the duties of an executive, but 
in ‘our modern civilization, experience, 
both in Jamaica and elsewhere, has 
sufficiently shown that women’s con- 
tribution to the movement has proved 
invaluable, and they have shown con- 
clusively that they have what it takes, 
and as far as the position of Treasurer 
is concerned they are fully competent. 
The truth of this statement is evident 
from the fact that of the 28 Registered 
Credit Unions in Jamaica, 11 have 
women as Treasurers who are un- 
doubtedly doing a splendid job—thus 
offering a way for expansion. Now, 
this position of Treasurer, as we are 
all aware, is no “bed of roses” for its 
demands are not only physical, but it 
requires a willingness to set aside self 
to a considerable extent, it calls for a 
great deal of sacrifice and endurance, 


as well as understanding and sym- 
pathy—and women, by their very na- 
ture, possess these qualifications. 


Natural Endowments Fit The 
Position 


Sympathy: The lady Treasurer is, as 
a rule, very sympathetic in handling 
the members, her human approach is 
good, she if tactful and, consequently, 
she encourages the existence of a 
better human relation between the 
Credit Union and the members, which 
ultimately results in the growth of 
the movement through the influence 
of the satisfied members. As Treas- 
urer, she often finds herself being ap- 
proached by the members, who are 
continually. seeking advice of some 
kind or another, and she is often called 
upon to exercise her judgment sym- 
pathetically in order to assist them 
either to buy so as to get the best ad- 
vantage of quantity or prices, or to 
encourage them to pay cash for the 
thing they need rather than waste 
money or expensive installment pur- 
chases. In other words, even though 
it is the credit committee who really 
acts on applications for loans, it is 
often the Treasurer who is first ap- 
proached for advice pertaining to the 
Loan, and if she knows her job, she 
finds herself in a position to advise 
advantageously to the welfare of the 
individual and the common good of 
the Credit Union. 


Devotion and Self-sacrifice. There 
is no doubt that women have proved 
through the ages this special char- 
acteristic of devotion and self-sacri- 
fice. History abounds with examples 
of women whose devotion and influ- 
ence have been the direct cause of 
many of the greatest acts of heroism 
and the moulding of some of the finest 
characters. Then again, since love and 
unselfishness is the duty of the home 
life, she is particularly suitable for the 
position of Treasurer, for she possesses 
an inward sense of right—a duty to 
God, and of consideration for the wel- 
fare of others—a duty toward neigh- 
bours. Further, since there can be no 
love with sacrifice, she will be buoyant 
in the face of difficulties, patient under 
real or fancied slight, superior to the 
depressing effects of failure and give 
of her time and energy without com- 
plaint. * 


Understanding: So much harm has 
been done through lack of under- 
standing, and so much is dependent 


upon this, that Lady Treasurers are 
able to avert much dissatisfaction and 
promote good-will among the mem- 
bers, since one of her specific qualities 
is “power of understanding.” She pos- 
sesses very keen perception, and with 
a well balanced mind and clear judg- 
ment she is often able to cope with 
any situation that arises, particularly 
so if the problem is one concerning 
the management of household fi- 
nances, in which line she is unques- 
tionably more capable than a man. 


Efficiency: Women are naturally 
very methodical, they possess a nat- 
ural talent for collecting money, and 
have the tendency of doing whatever 
they do, well. Hence, it is not sur- 
prising to learn that some of the best 
Treasurers in our credit unions are 
women. Nothing is more conducive 
to a well kept set of books than ac- 
curacy, legibility, and neatness, and 
to most women these come naturally. 
Thus, these qualities coupled with a 
knowledge of credit union account- 
ancy, make her an ideal Treasurer. 


But since the proof of the pudding is 
in the eating, I should like to point 
out some of the results that have been 
achieved through a practical applica- 
tion of the above. 


On May 5, 1944, the St. Anthony’s 
C. U. Ltd., which has had nothing but 
lady Treasurers became duly regis- 
tered after 6 months of conscientious 
study. The membership stood at 35, 
Share Cap £84. ls and Deposit Cap. 
£4. 18. 9d. The hurricane of Novem- 
ber, 1944, and its aftermath of finan- 
cial embarrassment made us realize 
what a God-send the credit union 
proved to be, in that many of the 
members took advantage of obtaining 
loans to tide them over what was in- 
deed an acute period in our history. 
Today, after 4 years of operation, we 
have a membership of 115, Share Cap. 
of £1193. 2s, Loans granted to date 
£2908 (of which over £2000 has been 
rapid) and Deposit Cap. £69. 14. 1. 
Throughout that critical period it was 
the ladies who bore the brunt of the 
attack. They worked overtime to 
meet the needs of the members. This 
year we join with fellow-cooperators 
throughout the world in celebrating 
the Centennial of the Credit Union 
Movement. Standing at the door of 
the second century and looking back 
through the years 1848-1948 we realize 
that much has been achieved under 
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most difficult and adverse conditions, 
and that the story of improved results 
has been closely linked up with a great 
deal of mental and physical vigour on 
the part of co-operators. But never- 
theless, there is no reason to believe 
that we have reached the ultimate in 
this respect—such a belief would be 
most disastrous, for it is axiomatic that 
the only alternative to progression is 
retrogression. There is no such thing 
as standing still, we must expand, and 
what is more we must do so now, and 
we must use a rational approach to 
this programme of expansion. 

Women Will Assist Expansion 

A direct answer to this question 
would entirely depend upon the gen- 
eral sét-up in the particular credit 
union and the means at one’s disposal, 
but to isolate a few ways adaptable 
to any group: come out of your shells 
and make personal contacts with eligi- 
ble members, plan and assist in educa- 
tional programmes, organize Credit 
Union study clubs where possible, and 
have them electrically charged; in 
short, let yourselves go all-out into 
this expansion drive, and let it be 
NOW! Women of Jamaica, arise, sense 
the service the Credit Union is ren- 
dering to your fellow co-operators, 
have limitless faith in it and in your 
ability to make it work, and you will 
receive your reward in the most 
precious of all currency, the under- 
standing that your life is counting in 
great service to your fellow men! 
An address delivered at the Jamaica 

League annual meeting 


Loan Sharks in Kansas 


RECENTLY OUR attention was called 
to a loan made for slightly over $75 
for 7 months which cost the borrower 
$20 interest. The rate figured out to 
be 6.4% per month on the unpaid bal- 
ance or on an annual basis, 76.8%. 

Don’t let anyone tell you that loan 
sharks are not operating in Kansas.— 
Kansas Crepit Union Leacue News. 


Greatest Asset 


ENTHUSIASM is one of the greatest as- 
sets a salesman can have. It’s infec- 
tious—it communicates itself to your 
customer, breeds conviction in her 
mind. 

Enthusiasm grows with knowledge. 
And there’s always something more 
we can learn about the products we 
sell. The more we learn, the more ex- 
citing and interesting become our jobs. 

Keep an open mind. Keep learning 
by reading, observing and then think- 
ing about what you've taken in. Be- 
sides being a sure way to selling suc- 
cess, it will keep you young in mind 


A Look Inside 


The Bureau of Federal Credit Unions’ 


the Bureau of Federal Credit 

Unions is located in the East 
Wing of the modern and attractive 
Federal Security Building at Third 
Street and Independence Avenue, 
S. W., Washington, D.C. The quar- 
ters are not large but are adequate 
and are conveniently arranged. 

The work of the Bureau’s Washing- 
ton Office is carried on by three di- 
visions directed, coordinated, and con- 
trolled by the Office of the Director. 
The plan of organization is without 
frills and unnecessary complications, 
as is illustrated in figure 1. 

Division of Supervision. Officials 
of Federal credit unions will now be 
familiar in a general way with the 
functions of the eight Regional Offices 
of the Bureau. They will have been 
advised to submit reports and to direct 
inquiries and requests to the Regional 
Office in their area. In the October 
1948 issue of THe Brince the functions 
of the Regional Offices in the charter- 
ing, supervising, and examining of 
Federal credit unions were described. 
It will be recalled that the field pro- 
gram of the Bureau of Federal Credit 
Unions is carried out through the 
Regional Offices by examiners who are 
assigned to work in specified districts. 

An important responsibility of the 
Division of Supervision in the Wash- 
ington Office is to coordinate the work 
of the Regional Offices. It is essential 
that there be uniform standards in the 
quality of service provided for persons 
interested in organizing a Federal 
credit union and for officials of Fed- 
eral credit unions from Maine to 
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Hawaii and Alaska to the Canal Zone; 
it is also essential that there be suffi- 
cient flexibility in procedures to en- 
able the Regional Supervisors and 
examiners to deal effectively with 
special local problems that may arise. 
The Division of Supervision prepares 
instructions and devises procedures to 
be followed by the Regional Offices in 
carrying out the policies established 
by the Office of the Director. Copies 
of examination reports, work reports, 
and correspondence are reviewed in 
the Division of Supervision to deter- 
mine that there is uniform application 
of policies. 

Recommendations of the Regional 
Supervisors on proposed new charters 
and by-law amendments are reviewed 
in the Division of Supervision and are 
referred to the Office of the Director 
with recommendations of the Chief. 
Special attention is given to charter 
applications and every effort is made 
to expedite the issuance of new char- 
ters. 

Gene Allen, Chief of the Division, is 
well known to many credit unionists, 
particularly in Hawaii where he was 
in charge of examination and super- 
vision of Federal credit unions during 
several of the hectic war years. He 
brings to his important new assign- 
ment broad experience as a credit 
union official, a Federal credit union 
examiner, and as a member of Mr. 
Orchard’s staff since the early days of 
the old Federal Credit Union Section. 
He is ably assisted by George Boyd 
and Ken Wimer, both of whom have 
had many years of experience in vari- 
ous phases of credit union work 
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throughout the country. Ken spe- 
cializes in account procedures and 
forms for Federal credit unions while 
George deals primarily with process- 
ing charter applications and policy- 
review of examination reports. A 
small clerical staff maintains control 
records and types correspondence and 
memoranda necessary in carrying out 
the work of the Division. 

Division of Programs and Reports. 
Preparation and revision of informa- 
tional handbooks and circulars for 
Federal credit union officials and per- 
sons interested in the organization of 
Federal credit unions has been made 
one of the duties of the Division of 
Programs and Reports. Revisions of 
several manuals used by Federal 
credit unions have been completed. 
Distribution will be made to all Fed- 
eral credit unions as soon as the sup- 
plies are received from the Govern- 
ment Printing Office. 

Tabulation of the semi-annual 
financial and statistical reports sub- 
mitted by Federal credit unions to the 
Regional Offices will be done by this 
Division. The report of operations of 
Federal credit unions for 1948 will be 
prepared and distributed as soon as 
possible after these tabulations are 
completed. Other statistical studies 
are made as assigned by the Office of 
the Director. 

Erdis Smith, Chief of the Division 
of Programs and Reports, has had a 
variety of experience in credit union 
work and was transferred from the 
San Francisco Regional Office in Sep- 
tember 1948. He is assisted by a 


stenographer and a statistical clerk. 

Division of Administrative Services. 
The personnel and administrative 
services for the Bureau are provided 
by this Division. Credit union files, 
records pertaining to payroll, leave, 
travel expense, and personnel actions 
are maintained for administrative as 
well as budget purposes. Ordering 
and maintaining inventories of sup- 
plies and materials used by examiners 
and others is also a function of this 
Division. Maintenance of accounting 
records for the Bureau and the pro- 
cessing of funds collected, including 
charter fees, examination fees, super- 
vision fees, and trusteed funds belong- 
ing to members of liquidated Federal 
credit unions whose whereabouts were 
unknown at the time of distribution, 
are done in the Division of Adminis- 
trative Services. The funds collected, 
incidentally, are turned over to the 
Treasury of the United States. 

Mrs. Virginia Daw, Chief of the Di- 
vision of Administrative Services, has 
been in budget and administrative 
work for the Social Security Admin- 
istration and the Federal Security 
Agency for a number of years. She 
is assisted by Clarence Rodgers who 
specializes in fiscal accounting and 
budget work. The Division also has 
a small staff of clerical employees. 

In addition to her busy schedule and 
heavy responsibilities, Virginia is clerk 
of the rapidly growing FWA Em- 
ployees Federal Credit Union to which 
all employees in the Bureau’s Wash- 
ington Office belong. 


Office of the Director. The office of 
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the Director consists of two good 
friends of all credit unionists: Claude 
R. Orchard, Director, and Joseph E. 
Blomgren, Deputy Director. Each has 
a secretary. 

The direction of the Bureau's over- 
all program is the responsibility of the 
Director and his Deputy. This in- 
cludes making decisions on all policy 
matters and coordinating the work of 
the three Divisions in carrying out 
these policies. In order to keep the 
Division Chiefs informed as to the 
various phases of the Bureau’s work 
and to maintain team spirit at a high 
level, weekly meetings of the Division 
Chiefs and Deputy Director are held 
in Mr. Orchard’s office. Once each 
month all members of the Washington 
Office staff meet for an hour or so in 
Mr. Orchard’s office to discuss per- 
tinent and timely topics concerning 
the work and objectives of the Bureau. 
There is good participation in these 
meetings since each employee has had 
it demonstrated clearly that this is a 
meeting where an exchange of ideas 
is the basic objective. 

Relations with Federal Security 
Agency and Social Security Adminis- 
tration. In the interest of economy 
the Federal Security Agency main- 
tains a number of specialized services 
for all constituent bureaus and organ- 
izations. These include legal services 
provided by the General Counsel's 
staff, purchase of equipment and cer- 
tain supplies, technical advisory serv- 
ices on publications, employee health 
and first-aid service, and an extensive 
reference library in the building. 

Mr. Orchard and Mr. Blomgren at- 
tend weekly meetings of bureau di- 
rectors held and conducted by the 
Commissioner for Social Security, Mr. 
Arthur J. Altmeyer. These meetings 
are designed to keep the heads of the 
bureaus comprising the Social Secur- 
ity Administration informed of sig- 
nificant new developments and proj 
ects in the ‘fields of activity of each 
bureau. Periodic staff meetings are 
arranged by the Office of the commis- 
sioner to which employees of bureaus 
in the Social Security Administration 
are invited to hear talks and lectures 
presented by qualified experts on sub- 
jects of general interest in the field of 
social welfare. 

Officials of the Federal Security 
Agency and of the Social Security 
Administration have been exceedingly 
friendly and helpful to the Bureau of 
Federal Credit Unions’ Washington 
Office staff. The atmosphere of co- 
operative team spirit that prevails 
within the Bureau is evident in all 
relationships between the Bureau and 
the Federal Security Agency and So- 
cial Security Administration. 
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Million Dollar Reflection 


Report to Members by 


Detroit 


Newspaper Industrial Credit 
Union 


HIRTEEN YEARS AGO our 

critics said “couldn’t be done.” A 
million in assets was brought about by 
hard work, concentrated effort and co- 
operation on the part of our Official 
Family, plus the loyalty of every 
member in the ranks. The average 
share savings is $389. The average 
loan is $502. 

Using the above figures and taking 
a possible average interest rate of 
244% per month, we have saved our 
folks $335,041.65 in interest charges. 

We returned our members $108,- 
743.20 in dividends. This, combined 
with the savings made on borrowed 
funds totals $443,784.85 turned back 
to our members. 

The statistics given above are not 
used to attempt to stagger you with 
their size. They are cited to again 
prove that you and I can manage our 
own economic affairs by using the 
most simple, fundamental rules of 
honesty, logic and purpose. 

Back in 1935 conditions in this great 
Country of ours were anything but 
rosy. A portion of our printing in- 
dustry employees were working full 
time. A certain percentage were put- 
ting in reduced hours and too large a 
number were totally unemployed. 

Practically every one of us had suf- 
fered some sort of financial loss or 
reverses, such as equity in homes, 
vacant property, savings, etc., the 
severity of the setback determined by 
the amount of working time lost. Most 
of those who were working full time 
contributed in more or less degree to 
less fortunate relatives and friends. 

Governmental agencies were created 
to take care of some of the upheaval, 
such as HOLC to save workers’ homes. 
The FHA stepped in to help those of 
us who wanted to own his own home, 
but were handicapped for the usual 
large down payment. 

The biggest headache was the lack 
of a suitable agency to go to when in 
need of cash for any one of the many 
sudden crises that will turn up in life’s 
path. 

There were of course the 250% loan 
clubs in the shops. We could go to 
the 36% boys and other similar 
agencies. All we needed there was our 
birth certificate, marriage license, 
100% credit rating, steady employ- 
ment and 500% security. One of the 
biggest drawbacks to these places was 
their total lack of interest in anything 
but your ability to pay back. 

Then in the summer of 1935 we be- 
gan to hear about Credit Unions. 


8 You can’t build up a reputation on what you’re going to do. 


Leaders in the various printing trades 
unions investigated, called study 
groups together and checked into the 
idea. 

At first it all sounded so simple and 
altruistic that many of us were defi- 
nitely skeptical of its practicality. 
Most of us were frightened at the 
audacity of anyone telling us we could 
run our own bank. 

The more we studied the funda- 
mental principles of Credit Unions and 
had explained to us what others had 
done in the same situation we were in, 
the more we became imbued with the 
spirit of pioneering the idea among 
our people. 

On September 11, 1935, ten of us put 
our names on an application to the 
State of Michigan Banking Depart- 
ment for a charter for a Credit Union 
to be known as the Detroit Newspaper 
Industrial Credit Union. 

On October 16, 1935, the application 
was approved. On Sunday, October 
28, 1935, at a meeting in the Statler 
Hotel the first actual operations were 
begun. That day, which afterwards 
was to be konwn as our first annual 
shareholders’ meeting, the _ initial 
shares were sold, a Board of Direc- 
tors, Credit Committee and a Super- 
visory Committee elected. Also officers 
were elected by the Board of Direc- 
tors, according to standard Credit 
Union practice. 

Everyone of us elected to the Offi- 
cial Family at that meeting began 
working night and day to sell the idea 
to anyone eligible to join who would 
listen to us. 

It was not easy at first. Skeptics said 
it wouldn’t work because people were 
dishonest and did not pay their debts. 
Others hinted that the officers would 
probably abscond with the funds. 
Many argued that we were printers. 
stereotypers, pressmen, etc. What did 
we know about handling other peo- 
ple’s funds and doing a banking busi- 
ness? 

Under the mistaken impression that 
we were some kind of a labor union. 
certain corporations actually tried to 
hinder us in our effort to find a solu- 
tion to many of our common economic 
problems. 

However, in spite of all this drag, 
we worked unselfishly to show that all 
you had to do to be moderately suc- 
cessful in banking was to be honest, 
careful and have an abiding faith in 
your fellowman. 

Now, after thirteen years the skep- 
tics are silenced, the funds are intact, 


our losses through bad loans are only 
slightly over one dollar in every thou- 
sand loaned out. Everyone admis we 
have done and are still doing a mag- 
nificent job. 

However, what we have accom- 
plished to date is only the beginning. 
There still are plenty of eligible work- 
ers in our field that need our services. 
There are further services we can 
render our members as time goes on. 
The future challenges as much, if not 
more so, than when we first started. 

No one realizes more than your 
Board of Directors of the DNICU the 
nature of this challenge. Every mem- 
ber of our Official Family is constantly 
striving to find means of making this 
a more potent cooperative, a more in- 
dispensable, living thing in the solu- 
tion of our economic problems.— 
DNICU Newsette, Detroit, Michigan. 


From the Mid-Atlantic 


By Henry Peterson, Mgr. Dir., 
Kansas Credit Union League 


This is the 7th day out and so far 
it has been a genuine pleasure cruise. 
The law of gravity is still not in re- 
verse and everything is under control. 
The ship is like a floating palace full 
of happy people filled with anticipa- 
tion about what’s ahead. Her course 
is set and she follows it. 

We have seen a few of the finny 
denizens of the deep. Some dolphins, 
some whales, porpoises and even (at 
least what we thought was), a shark 
or two. They don’t look like the sharks 
we have in the U.S.A., but I suspect 
their operation on a human being in 
distress would be just as cruel and 
heartless. 

Today I went down into the engine 
room. Thirteen thousand gallons of 
oil are used for the voyage and the 
big motors transform this into power. 

I naturally thought of our credit 
union movement. We are moving 
toward a goal. We have head-winds 
that temporarily check our progress. 
We have a large crew and a large 
group of happy passengers. We have 
a large and much more reliable power 
plant. We too plow through the haunts 
of sharks as we go on our way. 

Our power plant is made up of 
leaders and potential leaders of our 
movement. The fine people, who 
themselves are very modest and do 
not feel that their contribution is very 
important, yet who many times daily 
add to the power created in our move- 
ment. 

The fuel is human kindness and that 
innate desire which is in every human 
heart but which in many people never 
finds opportunity for expression, the 
desire to be of service to our fellow 
man. The desire to help, some way, 
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to bring abeut the real Brotherhood of 
man. Our supply of fuel is unlimited. 
We need never fear that we will ex- 
haust it. Our power plant develops 
and becomes larger and more power- 
ful as we add new leaders which de- 
velop from new and old membership. 
And our goal—A World Without 
Usury. What a long step forward 
toward that Brotherhood of man the 
human race will have taken when we 
reach that goal. Does it matter so very 
much if we who are now carrying the 
ball may not be here when the goal is 
reached? We are living to serve and 
if what we build now will serve gen- 
erations to come we shall not have 
lived and strived in vain. I like the 
poem that Perry Daniels quotes, about 
the old man who crosses the chasm 
and then stopped to build a bridge for 
the youth that he knew would follow. 

Truly, ours is a movement with a 
purpose and a goal. It is made up of 
the finest people I know. It is in good 
hands and we in Kansas will do our 
part in the days ahead as we have in 
the past. — Kansas Crepit UNION 
News. 


Men Of Faith 


When a million people come to a 
man’s funeral—more, perhaps, than 
ever before in history—you ask your- 
self, what was the secret of his 
power? Did he hold high political 
office? Was he a military hero? Had 
he purchased popularity by scattering 
billions to his retainers? Had he left 
a pyramid of skulls as proof of his 
might? 

The man who died in India was none 
of these. He had “neither purse nor 
sword.” He had only a breech-cloth 
and a faith. Yet, some think he was 
the greatest of our times. 

The fact that a million people gath- 
ered at his funeral pyre seems to 
prove that mankind is weary of 
bloodshed, the brutality of power 
politics and the appeal to force. 

Force! It is everywhere today. 


Goon-squads at home, and armies 
abroad. Navies, air squadrons, the 
atom bomb, lethal dust rained from 
the sky, strategic bases, bankrupt 
treasuries, thousands of veterans in 
psychoneurotic hospitals, and 
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Cuna Mutual Coverage Up 101 Million in ’48 


The progress of Cuna Mutual Insur- 
ance Society reflects the growth and 
expansion of credit union service in 
North America. One hundred million 
increase in a year is outstanding in 
terms of the largest insurance com- 
panies of America. From the first 
coverage contract written in 1935, the 
total coverage reached 130 million in 
1946, 191 million in 1947, and 292 mil- 
lion in 1948. 

The number of group contracts in a 
day’s mail (see above) demonstrates 
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the increased effectiveness of local 
credit union leaders, the state and 
provincial leagues and Cuna educa- 
tional and field work programs. 

In the pictures above: 1) Clerks 
open and sort the morning mail; 2) 
New applications for Life Savings and 
Loan Insurance go to typist of con- 
tracts; 3) Gene Cotterman as assistant 
registrar signs new contracts; 4) new 
contracts are folded and inserted in a 
folder with sample leaflets and claim 
forms. 


“winning” a war, more being spent 
in preparation for the next Armaged- 
don than ever before. 

Where are the Gandhis of the West- 
ern World—the “Christian” part of the 
globe? Name me, if you can, someone 
in Washington, London, Paris, Berlin, 
Moscow, who even thinks as Gandhi 
did—or that other great man, Abra- 
ham Lincoln, who also was assas- 
sinated, and who, just before he died, 
appealed for “malice toward none, 
charity for all.” 

Having deserted God, has God 
deserted us? No, not so long as there 
are left even a few with the spirit 
of Gandhi. And there are those few. 
The Quakers for instance, who, year 
after year, against all odds, hold that 
killing is wrong. And here and there, 
there are others. But why so few? 
One reason, I think, is that we have 
lost faith in the power of the indi- 
vidual. We say, “What can I do?” We 
say, “We must organize—we must 
join some pressure group to get things 
done.” Pressure! That fatal word. 

Gandhi proved that one ugly little 
man, weighing 80 or 90 pounds, one 
among hundreds of millions, could 
light a fire upon the mountain where 
it could be seen from afar. Gandhi 
did not say, “Don’t stick your neck 
out.” He stuck it out—until he was 
killed. 

It was said in times long ago that 
one with faith and with charity “could 
move mountains.” Gandhi, with faith 
and with charity, moved men. 

The men with purses and swords 
have died, and none visit their graves. 
Nations with purses and swords have 
been corrupted by their wealth and 
have perished by the sword. But the 
men of faith, the Christs, the Lin- 
colns, and the Gandhis, live on. They 
are the only ones who do not die.— 
Source unknown. 


Do you.... 


Give a fellow a lift when his load is 
heavy? 

Give him a smile when he is down in 
the mouth? 

Give him a word of good cheer when , 
he is having hard sledding? 

Give him a hand when his friendships 
are thin, and he seems to stand 
alone? 

Give him a boost when he is doing his 
best, and the odds are against him? 

Give’ him a friendly word of advice 
when he is headed wrong, or run- 
ning with the wrong crowd? 

Give him a chance to make good when 
his efforts at success have gone 
wrong? 

Give him the feeling that you are his 
friend in all weathers? 

WHY NOT?—EnKA VolIce 
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The Big and The Little Budget 


(our local newspapers reporting on 
the activities of the American Medical 
Association while in session recently 
in St. Louis, Mo., revealed that “the 
American Medical Association an- 
nounced that it is collecting $3,500,- 
00 (those are millions) from Ameri- 
can doctors as a fund to oppose any 
government-controlled health pro- 
gram.” 

It is not the intent of the writer to 
elaborate on the soundness or plausa- 
bility of such action, nor to indicate 
his personal feelings for or against the 
present activity of our government in 
leaning toward a national program of 
vovernment sponsored hospitalization, 
medical and surgical benefits for our 

The important point is but 
that the American Medical 
Association in recognizing the condi- 
tions that are developing about them, 
and their cognizance of its ultimate 
effects on their field, they are “arm- 
ing themselves with dollars, talent, 
and statistics” ready to fight appar- 
ently to a last ditch stand for their 
principles of developing and main- 
taining American medicine and prac- 
tice under a free profession, unham- 
pered as they term it, “by government 
control.” 

Your Louisiana Credit Union 
League, as the association of credit 
unions in Louisiana, operated during 
the year 1948 on a budget of $7310 
(those are hundreds). The difference 
of 34 credit unions—the NON-MEM- 
BERS—was the difference of an ade- 
quate operating budget. The differ- 
ence of providing greater physical 
service and assistance to Louisiana C 
Us, the difference of greater organ- 
izational activity. 

We wonder if the Directors of these 
“34” were American doctors, would 
they be “ready to fight for their 
rights, and their principles, — would 
they be members of the AMA,—would 
they pay their dues?” 

If they were the owners of a small 
but private business enterprise, would 
they belong to the American Associa- 
tion of Small Businessmen? If they 
were the owners of a large enterprise 
or the directors of a leading industrial 
corporation would they be favorable 
to membership and participation in 
International House, Better Business 
Bureau, Association of Commerce, 
Association of Manufacturers, and 
others? If they were skilled artisans, 
electricians, carpenters, plumbers, 
technicians, would they belong to their 
recognized labor local? Would their 
labor local belong to their parent and 
national organization? And, at your 
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leisure, select any one of over a thou- 
sand independent, yet inter-depend- 
ent fields embodied in the religious, 
social, economic and political struc- 
ture of our democratic country. And 
ask yourself? 

The year 1949 is about to begin. In 
entering this year your League keenly 
recognizes the conditions, problems, 
and objectives of our credit union 
field in Louisiana. It steadfastly 
maintains that the continued success, 
progressive advancement and protec- 
tion of the credit union movement in 
our State will be confidently assured 
only when all credit union directors 
recognize and appreciate the common 
objectives and needs of the credit un- 
ion movement,—when all credit unions 
affiliate, cooperate and operate on an 
inter-dependent level and sight 
amongst their individual objectives, 
the common objectives of closer co- 
ordination of policies, and operating, 
principles, the mutual assistance of 
inter-lending and inter-investing, and 
the proportionate contributing to- 
wards the support and maintenance of 
a competent and adequately staffed 
Credit Union League. 

In recognizing the tremendous cred- 
it union needs that exist in Louisiana 
we approach the future a little dis- 
heartened. Disheartened not by our 
lack of enthusiasm, desire or physical 
ability, but by our lack of financial 
ability. Credit Union needs of Lou- 
isiana can be progressively met, if we 
can but equip ourselves to meet it. 
The “34” are the difference.—Louis- 
iana Credit Union League, Leacue ReE- 
PORTER. 


A pproach to Human Problems 


How often we are surprised at the 
opinions or actions of other peopie. We 
just cannot understand why one man 
should think as he does or how an- 
other could possibly have taken a 
certain line of action. We feel so 
certain in our own minds that they 
are entirely mistaken in their judg- 
ment. 

But it very rarely occurs to us that 
our own views and actions might ap- 
pear just as strange and unaccountable 
to other people as theirs do to us. 

We just take it for granted that our 
intelligence is unquestionable, and 
that any considered act of ours is 
bound to be the only sensible course. 

The fact is, of course, that very few 
people know very much about them- 
selves or even less about what other 
folk think about them. 

Indeed, self-knowledge is probably 


The beginning is the most important part of any work.—Plato. 


one of the rarest achievements of the 
human mind. When we accept a 
particular point of view or follow 
a definite course of action we naturally 
assume that both are the result of our 
deliberate reasoning when all the 
time, both may well be due to the 
force of habit or a temperamental 
impulse. 

But we never take other people's 
thoughts and actions for granted in the 
same way. Without ever questioning 
our own qualification for doing so, we 
sit in mental judgment of our fellows 
and frequently give an unfavorable 
verdict on their “foolishness.” 

If we attempted to develop more 
self-knowledge we should probably 
arrive at far more intelligent under- 
standing of others. We should certain- 
ly save ourselves from many harsh 
judgments, for we should quickly dis- 
cover that we were not only free from 
the miscalculations and inconsistencies 
which we so often decry in others. 

Admittedly, there is some danger 
in being too self-conscious and intro- 
spective. Some natures may become 
depressed by a real, or exaggerated 
recognition of their own shortcomings. 

Alternatively, others may easily fall 
into the habit of thinking and talking 
about themselves until they bore to 
tears everybody about them. 

It is always important not to carry 
self-examination beyond the bounds 
of common sense. But if we learn to 
frankly recognize our own intellectual 
equipment, we shall be able to rely 
on our logical approach to most human 
problems. 

The more completely we are able 
to grasp why we believe and behave 
the way we do, the more we shall 
understand the possible reactions of 
others in given circumstances. 

And we shall find that, though 
humanity is not very logical, clear 
thinking will help us to wield greater 
personal influence amongst our as- 
sociates. 

And, as to know much is to forgive 
much, that influence is almost sure 
to be beneficent and kindly—An 
editorial from Cooperative Home 
MacazineE from England. 





COVER PICTURE 

The four presidents discuss plans for a 
new credit union book as members of 
the Book Committee. The members of 
the committee are: Gurden P. Farr, 
president of the Credit Union National 
Association; Joseph S. DeRamus, presi- 
dent of Cuna Mutual Insurance So- 
ciety: Elmer J. Christoph, president of 
Cuna Supply Cooperative: and R. A. 
West, president emeritus of the Credit 
Union National Association. 
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Beneficiary of Account 


QUESTION: (FROM MARYLAND) 

If a member does not wish to have 
a joint account, can a beneficiary be 
named to whom the account would be 
payable without going into an estate 
and being subject to probate? 

ANSWER: 

The establishment of a beneficiary 
io an individual account, where the 
member does not desire a joint ac- 
count, would have to be determined 
by the estate laws of your state. It is 
quite probable that a beneficiary to 
an individual account would not be 
permitted. 


Filing Chattel Mortgages 


QuESTION: (From MIcHIGAN) 

When a borrower renews a loan, for 
which a chattel mortgage has been 
given as security, and a new note is 
made up, is it necessary to also make 
up a new chattel? We understood that 
we need not make up a new chattel 
every time a person renews a loan so 
long as the renewed amount does not 
exceed the original amount at the 
time the chattel was made. This 
sounds logical and would save a lot of 
time and filing fee expense and has 
been our method of handling the situ- 
ation for the most part. However, our 
treasurer maintains he must refile a 
chattel each time a party gets another 
loan, even if it is smaller in grand total 
than the old loan and old chattel, 
since an auditor once told him that 
each new note must have a new chattel 
to match and that the old one is no 
good. 


ANSWER: 

I believe you would find, upon ex- 
amination of the chattel mortgage 
form, that the wording in this form 
relates specifically to a particular note. 
This being true, then each time a loan 
is refinanced, whether for a larger or 
smaller sum, and a new note is exe- 
cuted by the borrower, it would like- 
wise be necessary for a new chattel 
mortgage to be executed and recorded. 
If, however, the credit union was 
granting an extension of time to a 
member, and such extension of time 
was supported by an extension agree- 
ment or an endorsement on the note, 
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What About It ? 


By C F Etkel, Jr. 
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You are invited to submit your questions on 
any credit union problems to this department. 
You are also welcome to contribute your own 
ideas on the answers printed here. What's 
on your mind? 


then it would not be necessary to take 
a new chattel and have it recorded. 
It is my recommendation that you, 
(1) check very carefully your state 
law relating to chattel mortgages to 
see if it supports your contention that 
a new chattel does not necessarily 
need to be filed, or, (2) for the pro- 
tection of the credit union, at the time 
a new note is taken with the same se- 
curity being offered, be sure that the 
credit union likewise requires a new 
chattel and have that recorded. 


Plan For Patronage Dividends 


QUESTION: (FRom INDIANA) 

Our credit union is interested in 
seeing that borrowers receive some 
benefit from credit union earnings. 
Could you suggest a plan whereby 
credit union earnings are distributed 
to borrowers as well as shareholders? 


ANSWER: 


In some states credit unions do make 
a patronage refund of this kind to 
borrowing members from current sur- 
plus income after paying a reasonable 
dividend to shareholders. Patronage 
refunds of this kind are computed as 
a percentage of the amount which was 
received during the preceding fiscal 
year from the borrower as interest on 
his loan. For example, if a man had 
borrowed from the credit union on 
January 1, 1948 a sum of $100, which 
had been repaid during the 52 weeks 
of the year and on which he had paid 
interest in the amount of $6.45, the 
credit union might desire to return to 
him as a patronage refund 15% of this 
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Answers to your credit union questions by Cuna assistant managing directer 


amount, which would mean that he 
would receive a patronage dividend of 
97c. 

Naturally, these refunds, even when 
computed at a rate of 10 or 15%, are 
not very great because the refund is 
computed as a percentage of the inter- 
est charge the borrower has paid. It 
would be necessary for you to com 
pute this patronage refund on the 
amount of interest paid by each bor- 
rower in the preceding fiscal year. The 
practice of paying this type of refund 
really amounts to a reduction in the 
rate of interest paid by the borrower 
during any year when the business of 
the credit union has been sufficiently 
lucrative to warrant such a reduction. 


Loan Protection — Joint Accounts 
QueEsTION: (From New HAMPSHIRE) 


Will Loan Protection insurance 
cover both parties in a joint account 
if either one or both had unpaid loans 
at the time of death or total disability? 


ANSWER: 


If both members of a joint account 
were borrowers in their own right, 
each loan would be covered by Loan 
Protection insurance for the amount 
of the unpaid balance, provided at the 
time of granting the loan to each mem- 
ber, they met the requirements of in- 
surability. 


Accounts for Minor’s 
QuEsTION: (From Nortu CAROLINA) 
Can a member of the credit union 
open a share account in a minor’s 
name? 
ANSWER: 


Yes. The North Carolina law pro- 
vides that shares may be issued in the 
name of a minor and such shares may, 
at the discretion of the directors be 
withdrawn by the minor or his parents 
or guardian. In either case, payments 
made on such withdrawals shall be 
valid. If shares are held or made in 
trust, the name and residence of the 
beneficiary shall be disclosed and the 
account shall be kept in the name of 
such holder as trustee for such person. 
Such shares may, upon the death of 
the trustee, be withdrawn by the per- 
son for whom the shares were held, or 
by his legal representative. 
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Here are new and tried publicity 
ideas. Ideas in the mind of the mem- 
ber is the first step to his participation 


in the credit union. “Credit union 
know-how” will lead him to more 
opportunity and happiness. 

Tue Brivce suggests: 


1. that you mark and use the ideas 
which attract you. 

2. that you adapt them to conversa- 
tion, pay inserts, circulars, blotters, 
posters, and house organs. 

3. that illustrations be reproduced 
by tracing, photo-offset, or photo en- 
graving. 

4. that mats of Idea Exchange Fea- 
tures may be purchased for 30c each 
from Tue Brince for printing uses. 
(See below.) 

5. that each release contain full di- 
rections as to where and when credit 
union service is available. 


Please send copies of all your pub- 
licity material to Tae Broce. Your 
participation in the Idea Exchange is 
helpful to other credit unions and sin- 
cerely appreciated. 


Mats Available 

Mats, from which cuts for reproduc- 
tion may be economically made, are 
available for Idea Exchange features 
when so indicated beneath the feature. 
These cost 30 cents each. Orders 
should be sent, and checks made pay- 
able to Tue Brivce, Madison 1, Wis- 
consin, 


—t, , 


Housecleaning on Bills 

In the springtime a woman’s fancy 
likely turns to thoughts of spring 
cleaning—make this year’s cleaning 
easier, purchase those new modern 
household appliances—but not on the 
expensive installment plan (that’s the 
old way), do it the credit union way 
—that’s the new way! And with your 
spring cleaning, clean out all your 
little bills, consolidate them in one 
loan at your credit union. 

Your credit union is here to serve 
you. Visit its office today.—Crep-1- 
Facts of the Cleveland Police Credit 
Union, Cleveland, Ohio. 


12 Wisdom is the knowing what to do next, virtue is doing it. 


Idea 


Who Can Become a Member? 
Any person regularly employed by 
us may apply for membership in the 
Credit Union the first day of his em- 
ployment, or at any future date when 
he decides to save part of his earnings. 
—A Savings And Loan Plan. 


—f, Q-—— 


Case of the Furniture Bargain 

A little over a year ago one of our 
women employes heard opportunity 
knock at her door. 

A good friend and neighbor was 
moving to another state and wished 
to dispose of her furniture at a bar- 
gain price for the lot. Our fellow em- 
ploye neded the furniture—and she 
realized that the offer was a real bar- 
gain. But she lacked $300 of the 
amount required to make the pur- 
chase. 

However, she lost no time in telling 
her neighbor: “T’ll take it. . . and pay 
you the full amount tomorrow.” And 
she did. 

Our fellow employe had no trouble 
borrowing the money from her own 
Employes’ Credit Union. Her loan was 
for 12 months—and it cost her only 
$19.50. She estimates that the furniture 
was worth over twice what she paid 
for it. 

Our fellow employee was smart in 
two ways. First, she took advantage 
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of epportunity; second, she went to 
the right place for her loan. Had she 
gone to one of the numerous small 
loan companies, her charges over the 
12 months would have amounted to 
$46.44!! Too—during the loan period 
she was covered by Credit Union life 
insurance equal to the unpaid balance. 
And at no cost to her. 

When you need money, think of 
your Employes’ Credit Union. It’s a 
busy place, so to avoid loss of time 
call Carl Bowman, treasurer, for an 
appointment. His house extension is 
757.—Tue Fretp Grass, Marshall Field 
Employes Credit Union, Chicago, 
Illinois. 


—t.e.— 


An Open Letter To You!!! 
Dear BROTHER: 

There is a question which has been 
bothering me, and which you may be 
able to answer. 

I have a portrait of three distinct 
individuals in our Club. 

Jim is the enthusiastic type. Several 
years ago he listened to some talks by 
Father Richard Dunn and Mr. Leonard 
Nixon about Credit Unions. They 
“sold” him the idea of joining Hart- 
ford Columbus Federal Credit Union. 
Despite the fact that money does not 
come too easily, he has always man- 
aged to lay away two or three dollars 


March Poster 
Thoughts of summer 
travel increase auto 
loan business. Hence 
this March poster in the 
poster-a-month service 
offered by Cuna Sup- 
ply. (Single posters are 
25c prepaid; additional 
posters in same mailing 
124%ac each—all less 
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a week through this convenient sav- 
ings plan. 

Looking back, he finds himself with 
a neat little balance of three hundred 
dollars. In addition to this, something 
he never dreamed of has been going 
on since October 1948. 

The Credit Union, through a policy 
written in the Cuna Mutual Life In- 
surance Society, provides him with 
free insurance equalling the amount 
on deposit in his share account. More- 
over he can borrow at a low rate of 
interest, and if he should die or be- 
come incapacitated during the loan 
period, another policy which the 
Credit Union carries pays off the loan 
in full. No worries for his wife, Mary, 
on this score. 

Over and above this he has received 
one dividend of 2.4% and is confident 
that he will receive another one this 
year. 

Bill started out strong with a five 
dollar share but that seemed to finish 
the story. He was quite a rooter for 
the Credit Union, at first, but his in- 
terest waned. 

Joe never did join the Credit Union. 


ooreD 
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The dope strips as above were rolled and 
put in red capsules for distribution. 
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Jim is playing fair with Mary and 
the kids. He saves money systemati- 
cally. 

Are you a Jim, Bill or Joe? That’s 
my question. What’s your answer? 

Sincerely and Fraternally. — THe 
Passworp, for the Hartford Columbus 
Credit Union, Hartford, Connecticut. 

—1.e.— 
How to Become a Member? 

Sign a signature card. The entrance 
fee is 25c. You are in reality starting 
a savings account. You may deposit 
any amount in this account in cash on 
any business day, or you may sign a 
payroll deduction authorization and 
the paymaster will send the amount 
you specify to the Credit Union each 
month to be credited to your account. 

Your savings may be withdrawn at 
any time unless they have been 
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pledged as security on a loan. The 
amount of your payroll deduction may 
be increased or decreased by signing 
the proper authorization cards at the 
credit union office.— A Savings and 
Loan Plan. 


—f, .-— 


Is It Folly To Be Wise? 

The tremendous growth of Panair 
Credit Union is no accident. We think 
rather it is the result of our filling a 
long-felt need. And this WITHOUT 
ANY ADVERTISING in the ordinary 
sense. Our most effective publicity has 
been the passing of the word among 
members themselves and through 
them to the new employees of P. A. A. 
That’s why we say: “If you want to 
know if it’s smart to use the Credit 
Union, ask the guy who uses it.”— 
Panair Credit Union, Miami, Florida. 
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Borrowers Saves $40,000 

Last year we made more than 880 
loans to our members, saving them 
about $40,000 in interest charges. We 
know how to save money for you if 
will just give us the chance. 
Come in any day or phone for an ap- 
pointment, you will enjoy the pleasant 
ussociation of your own kind of Folks. 

Cleveland Police Credit Union, Inc., 
Cleveland, Ohio, Crep-I-FACTS. 


you 


—1.e.— 


Money Training For Children 
One of the hardest problems that 
face young married people is that of 
“How to handle the family income.” 
A recent study made by Michigan 
State College found that spending the 
family income in the wisest way was 
a problem that took the longest time 
for families to work out. Half of the 
people interviewed were able to work 
out a satisfactory arrangement, but 
the other half said it took months or 
and some never did agree. 
The reason lies in the fact that often 
young people are not taught the wise 
use of money while they are young, 
and then are faced with the problem 
when they marry, at a time when they 
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They‘re taking their coats off in St. An: 
drew’s Hall these nights. 


the contrary’ it’s just that they’ve bought a new 
furnace. And where did the money come from? 
You guessed it — partly from the credit union. 


All year long the people of the St. Andrew’s 
district have been using their credit union to the 
fullest extent — for emergencies caused by 
sickness, for improving buildings, for buying 


year’s financial statement shows that assets 
have been doubled and then some. 


just a small-scale model of what we expect to do 


Yours for a 1949 just chock-full of provi- 
dent and productive purposes. 


St. Andrew’s Credit Union 


St. Andrew’s, Ant. Co. 


Idea Exchan ge 


are confronted with many other prob- 
lems of adjustment. 

It takes most of us a lifetime to learn 
the basic principles of earning, saving, 
spending and enjoying money. So the 
earlier one starts to learn, the better. 
Too many young people grow up 
without any independence in using 
money. Some are kept entirely de- 
pendent upon their parents, not only 
for money, but for every decision as 
to how the money should be used. 
Such dependence is poor background 
for mature judgement when young 
people leave home. 

Children can be included in the 
family plans for the use of money at 
a very early age. They can be helped 
to understand that things cost money 
and that they have a share in the 
family money, just as they have a 
share of the family food and the family 
home. Their judgment in the use of 
money at the age of three, for instance, 
is not the best, but they learn from 
example and even more from experi- 
ence. 

They'll make mistakes and waste 
their money but such mistakes are less 
serious than those that might be made 
when the children are older. Wise 
money habits can be built, if children 


Fights? No, quite 
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What a big gap there is between advice and help. 
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understand and actually take part in 
the planning for earning, spending, 
saving and sharing the family money. 
~Tue Propucer-Consum_er, Amarillo, 
Texas. 


—i.e.— 


Credit Union Anniversary 

March Ist of this year marked a 
notable anniversary in Omaha Post 
Office affairs. The Omaha Post Office 
Employes Co-Operative Credit Asso- 
ciation articles and by-laws were sub- 
mitted to the State Banking Depart- 
ment for approval, and on April 28, 
1928, the Association was authorized 
to do business. 

It is safe to say that no other factor, 
aside from the semi-monthly pay 
check, has counted so much in solving 
the financial problems of the Post 
Office Employe. Existing, as he usu- 
ally does, barely on the sunny side of ° 
the line that divides solvency from in- 
solvency, the Credit Union has been 
an unmixed blessing from its inception 
to the average employe. Every cent 
of profit, aside from actual operating 
expenses, has returned to the mem- 
bers in the form of dividends. The 
benefits to borrowers have literally 
been incalculable, consisting as they 
do not only of the actual savings 
effected in providing them with low 
cost loans, but also of intangibles in 
the form of the mental peace that de- 
rives from the knowledge that finan- 
cial distress has been averted, and in 
the form of the satisfaction that comes 
from the enjoyment of material bless- 
ings which the borrowers would 
otherwise either have to forego or 
would enjoy only at a greatly in- 
creased cost through outside financing. 
The net result has been the placing of 
thousands of dollars in Post Office 
employes’ pockets through dividends 
and savings, and, on the intangible 
side, the creation of a spirit of co- 
operation which cannot fail to be 
beneficial to every aspect of the life 
of the participants —Nesraska Post- 
MAN, Omaha. 


Wise Men Say 
@ To be seventy years young is more 
cheerful and hopeful than to be forty 
years old. 
@ Shadows fall behind you when you 
walk toward the light. 
@ Some folks learn to look up only 
when they are flat on their backs. 
@ Nature seldom makes a fool, she 
simply furnishes the raw materials 
and lets the fellow finish the job to 
suit himself. 
@ Inflation is a national headache 
caused by asset indigestion. 


The 
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Credit Union Queries 

Q. What were the initial assets of 
Hartford Columbus Federal Credit 
Union? 

A. At the original meeting, the 
members deposited $187. 

Q. What are the present assets? 

A. $19,000. 

Q. How is the Credit Union gov- 
erned? 

A. By a Board of Directors of seven 
members, under the rules and regula- 
tions as enforced by The Federal Se- 
curity Administration. 


Q. Are the books audited and the 
operations checked in any way? 


A. Once every three months, the 
Supervisory Committee makes a com- 
plete audit and a Federal Security Ad- 
ministration Examiner checks all op- 
erations annually. 


Q. What is the principal purpose of 
the Credit Union? 

A. To encourage thrift among the 
members, by showing them how they 
can increase their net worth by syste- 
matic saving. 


Decatur Credit Unions In 
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Q. What is meant by systematic sav- 
ing? 

A. The making of regular payments 
(as small as 25c) every Monday eve- 
ning when the office is open from 7:00 
to 9:00 p.m. 


Q. Who is eligible for membership 
in the Credit Union? 

A. Any member of Hartford Council 
No. 11 K of C, or any member of his 
immediate family residing with him. 
—Tue Passworp, for the Hartford Co- 
lumbus Credit Union, Hartford, Con- 
necticut. 


The News 


Durinc JANuarY the items below appeared in the Decatur, 
[\linois press. Annual meeting reports and elections of 
officials are of special interest to local newspapers. Co- 
operation with the newspapers in reporting local events is 


and the amount of space given a story such as, one of the 
oldest and youngest members, or a member who was born 
on the day the credit union was organized, or of paying 
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mutually helpful. 


Credit Union 


Loans Reach 
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Please send in credit 


Saturday, January 8, 1949, 
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IFTEEN leagues have achieved 
im or more of their quota in 

the current 1000 New Credit 
Union Drive. With February, March, 
and April reports yet to be counted, 
this club should have many more 
members by the close of the Drive on 


April 30. Present members (as of 
January 31) are: 
Organ- 

League Quota ized Percent 
B. W. I 1 8 800 
ae 2 5 250 
Ariz 2 4 200 
Nev I 2 200 
Ark 4 6 150 
Miss. 4 6 150 
Mich. 25 27 108 
Tex. 40 42 105 
N. Y. 40 40 100 
Ga. 13 13 100 
La. 12 12 100 
W. Va. 10 10 100 
Utah 6 6 100 
Idaho 4 4 100 
Del. 1 l 100 


The 61 new credit unions reported 
in January by 23 states and provinces 
was the highest number of any Jan- 
uary since 1941. Leading leagues for 
the month were: California, New 
York and Texas with 6 each; New 
Jersey and Ohio, with 5 each. 

California, Ohio, New York, and 
Texas held on to their senior member- 
snip in the one-or-more-each-month 
club and all the other leagues report- 
ing in January automatically hold 
junior membership. 

The total for the first 9 months of 
the 1000 New Credit Union Drive was 
increased to 585 by the January re- 
ports. This compares very favorably 
with the 372 in the same period of the 
1947 drive and with the 409 for the 
same period of the 1946 drive. In spite 





OUTPOST ORGANIZATIONAL ACTIVITY—tThe Police 
Credit Union of Belize, British Honduras, is the third registered un- 
der the new credit union law. This credit union was organized by 


16 Courage is not the absence of fear; it is the mastery of it. 


Join the 100% Club 


By W. B. Tenney 


Assistant Director of Organization 


of the league annual meetings just 
ahead, let’s push with organization 
effort and hit that 1000 mark by April 
30. It can still be done. 

The Southern District still holds its 
lead over the other districts in the 
drive. As of January 31 the standings 
are: 


Organ- 
District Quota ized Percent 
Southern 185 137 74 
Western 125 84 67 
Central 150 93 62 
Northeastern 115 71 62 
Eastern 165 92 56 
Canadian 155 66 42 
Midwestern 105 42 40 


Standings and quotas (in parenthe- 
sis) of the leagues as of January 31 
were: 

CANADIAN DIstTRICT 

Alberta (16) 7; British (20) 13; 
Manitoba (12) 0; New Brunswick (5) 
0; Newfoundland (0) 0; Nova Scotia 
(30) 1; Ontario (40) 25; Prince Ed- 
ward Island (5) 1; Quebec (5) 4; Sas- 
katchewan (22) 15. 


NORTHEASTERN DISTRICT 
Connecticut (25) 7; Maine (5) 2; 
Massachusetts (20) 8; New Hampshire 
(3) 0; New York (40) 40; Fhode Is- 

land (10) 7; Vermont (12) 7. 


EASTERN DISTRICT 
Delaware (1) 1; District of Colum- 
bia (12) 5; Maryland (10) 7; New 
Jersey (23) 12; Ohio (45) 28; Penn- 
sylvania (54) 22; Virginia (10) 7; 
West Virginia (10) 10. 


CENTRAL DISTRICT 
Illinois (75) 48; Indiana (20) 9; 
Michigan (25) 27: Wisconsin (30) 9. 


MIDWESTERN DISTRICT 

Iowa (20) 10; Kansas (14) 1; Min- 
nesota (21) 8; Missouri (29) 18; Ne- 
braska (11) 3; North Dakota (5) 0; 
South Dakota (5) 2. 

SOUTHERN DISTRICT 

Alabama (10) 4; Arkansas (4) 6; 
British South America (6) 0; British 
West Indies (1) 8; Canal Zone (2) 5; 
Florida (16) 11; Georgia (13) 13; 
Kentucky (13) 2; Louisiana (12) 12; 
Mississippi (4) 6; North Carolina (20) 
6; Oklahoma (8) 3; Puerto Rico (18) 
8; South Carolina (2) 1; Tennessee 
(16) 10; Texas (40) 42. 

WESTERN DISTRICT 

Alaska (0) 8; Arizona (2) 4; Cali- 
fornia (49) 38; Colorado (10) 4; Ha- 
waii (12) 4; Idaho (4) 4; Montana (6) 
1; Nevada (1) 2; New Mexico (5) 2; 
Oregon (10) 2; Philippine Islands (0) 
0; Utah (6) 6; Washington (18) 9; 
Wyoming (2) 0. 


Volunteer Organizers’ Contest 

With only the month of February 
remaining in the contest period, Wil- 
bur Richards of Ohio has put on a 
Garrison finish. At the end of January 
he had a lead of five over his nearest 
competitor. Standings as of January 
31 were: . 
Richards, Ohio 
Gregory, Ill. 
Hinze, Mich. 
Davis, Texas 
Keinz, N. Y. 
Jackman, Texas 
Porath, Pa. 
Stout, Ore. 
Crane, W. Va. 
Ludwig, Jr., Il. 


_ 
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none reported 
none reported 


Now is the time to plan your entry 
into the new contest which will start 





Rev. M. M. Ganey S. J. Sitting are: Ezekiel Kingston, Maurice Fuller, 
Rev. Marion Ganey S. J., and Ralph Price. Standing are: Henry 
Kingston, Collet Gill, Walter Christie, Donald Guild, and Eric Jones. 
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March 1, 1949. To enter the contest: 

1. Send a letter to T. W. Doig, Man- 
aging Director—CUNA, Madison 1, 
Wisconsin, stating your intention to 
enter the contest. 

2. Soon after the organization of 
each credit union advise Mr. Doig of 
that fact. 

3. On or before March 31, 1950 
send Mr. Doig a complete list of credit 
unions you have organized within the 
contest period. 

Write CUNA Organization and Ed- 
ucation Department for a free Volun- 
teer Organizer’s Kit of useful material. 

The prize ($100 in U. S. Currency) 
will be awarded to the individual who 
organizes the greatest number of 
credit unions within the contest period 
(March 1, 1949 through February 28, 
1950). Duplicate prizes will be award- 
ed in the event of tie. Any volunteer 
can enter and any contestant can 
win. Start now and build up an early 
lead. 


National Directors Honor Roll 

As of the end of January there have 
been 88 new credit unions reported 
by 39 National Directors in response 
to their organization pledge given in 
the May 1948 meeting. We sincerely 
appreciate the efforts of those who are 
listed below, but wish also to remind 
the others the list should contain 120 
names by April 30. 


NATIONAL Drrectors 

. Gregory, Ill. 

. Montgomery, Calif. 

. Cawley, Colo. 

. Widerman, Maryland 
. Myers, Miss. 

. Ramsell, B. C. 

. Hallam, Mo. 

. Watson, Ont. 

. Michaels, Ala. 

. Bammerlin, Ariz. 

. Kilburn, Conn. 

_E. McArthur, Il. 

E. E. Barnbrook, Ind. 
Harold Moses, La. 

Wm. J. Cyr, Mass. 

David Arsenault, Mich. 
Dale Chidester, Mich. 
James Harvey, Mich. 

E. A. Smith, N. J. 

Wm. Jack, N. Y. 

J. D. N. MacDonald, N. S. 
A. C. Savage, Ont. 

C. S. Case, Oregon 

R. N. Elliott, Quebec. 

J. A. Collerain, Texas 
H. B 
R. L 
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. Yates, Texas 
. Hamilton, W. Va. 
G. G. Gudmundson 


Part-Time MANnacInG Directors 
L. R. Nixon, Conn. 
Karl Little, Utah 
W. O. Knight, Jr., S. D. 
Boris Blumenthal, Maine 
George Keller, Ida. 
Henry Stricker, Jr., N. J. 
W. C. Ohlfs, Wash. 


Futit-Trwe Manacinc Drrectors 
G. B. Reed, Texas 13 
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Morbus Chapteritus 
By CuHarues R. STarK 


Secretary Los Angeles Chapter Cali- 
fornia Credit Union League 
Morsus CHAPTERITUS, or Meeting 
Night Sickness, is a disease peculiar to 
Credit Union and Chapter members. 
The attack comes quickly on meeting 
night, with no symptoms being felt 
until after lunch on the day of the 
meeting. The patient has slept well 
on the previous night and eaten a 
hearty breakfast and lunch, but about 
2:00 or 3:00 p.m. the symptoms begin 
to develop and grow until it is too 
late to attend the meeting. The pa- 
tient then feels better and is able to 
eat a hearty dinner and attend a show. 
After a restful night he forgets the 
attack and is able to perform his usual 

duties. 

The peculiar features of the disease 
are as follows: 

1. It attacks only members of Credit 
Unions. 

2. It never makes its appearance ex- 
cept on days when meetings occur. 

3. The symptoms vary, but never in- 
terfere with the appetite or sleep. 

4. It never lasts longer than 24 hours. 

5. It generally attacks the head of 
the Credit Union and rapidly spreads 
to all of its members. 

6. No physician is ever called be- 
cause the patient will not admit the 
disease. 

7. It always proves fatal in the end 
to a Credit Union. 

8. No remedy is known for it except 
more interest in and a real desire to 
advance the Credit Union Movement. 

9. It is becoming fearfully prevalent 
and is sweeping thousards yearly into 
isclation. 

A sure cure for this disease is to 
attend your Credit Union and Chap- 
ter meetings regularly.—Credit Union 
Digest, California Credit Union 
League, Oakland, Calif. 


Let’s Talk Credit Unions 


WirH the new year, we all get the 
feeling that whatever we have accom- 
plished in 1948, we shall expect bigger 
and better things for 1949. That 
usually leads to the proposition of a 
New Year’s Resolution. A New Year’s 
Resolution is a fine thing if it is fol- 
lowed through the year, and not dis- 
carded the next month, week, or day. 
Rather than making a resolution for 
1949, here is a simple suggestion that 
will work for more Credit Unions, 
bigger Credit Unions, and better 
Credit Unions. 

Everyone that receives the “Build- 
er,” talk Credit Unions. Yes, just that, 


League, but it just isn’t possible for 
one person to instill the enthusiasm 
that we all need. Each one of us can 
make others enthusiastic, and our- 
selves too, by discussing it with our 
neighbors. 

Let’s talk Credit Unions in 1949.— 
H. J. Snortland, North Dakota Credit 
Union League, Creprt Union BuILper. 





Founders Club 


New Members 


Since our last report the following 
new members have been admitted to 
the Founders’ Club: 

Mr. Elmer Graham, Pontiac Co-op 
Federal Credit Union, Pontiac, Michi- 
gan. 

Mr. Lorenz A. Luetkins, Loganville 
Credit Union, Loganville, Wisconsin. 

Miss Ida Gleeson, Philadelphia Du- 
Pont Grasselli Employees Federal 
Credit Union, Philadelphia, Pennsyl- 
vania. 

Mr. H. M. Cawley, Denver Fire De- 
partment Federal Credit Union, Den- 
ver, Colorado. 

Mr. Clarence G. Keeton, Colorado 
Central Credit Union, Denver, Colo- 
rado. 

Mr. J. P. Walsh, A. E. A. Credit 
Union #1, Phoenix, Arizona. 

Mr. R. L. Hamilton, Charleston 
Postal Employees Credit Union, 
Charleston West Virginia. 

Mrs. Helen Weakley, Brys Em- 
ployees Credit Union, Memphis, Ten- 
nessee. 

Mr. Everett N. Smith, Pacific Coast 
Western Electric Federal Credit Un- 
ion, Oakland, California. 

Mr. F. W. Bastion, Pacific Coast 
Western Electric Federal Credit Un- 
ion, Oakland, California. 

Mr. Victor Lobb, Postal Employees 
Credit Union, Toronto, Ontario. 

Mr. Harry L. Ruppenthal, St. Louis 
Postal Employees Federal Credit Un- 
ion, St. Louis, Missouri. 

Mr. Charles Nied, Sacred Heart 
Parish Credit Union, Rock Island Em- 
ployees Credit Union, St. Louis, Mis- 
souri. 


Cc. LS seta, Be8. ] “talk Credit Unions.” Mr. Thomas Millen, Stamford Co- 
W. L. Vandenburgh, Ky. 1 We have a full time director now in operatives Credit Union, Stamford, 
Ralph Bendel, Okla. 1 the North Dakota Credit Union Connecticut. 
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Does Share Insurance Pay? 


By L. Phil Davis 
Assistant-Treasurer 
City Employees Credit Union, Dallas. 


WAS ASKED RECENTLY by Managing 

Director Jim Barry if share insur- 
ance had any effect on the shares and 
loans of the City Employees Credit 
Union. An inquiry was also received 
from a very large credit union in Colo- 
rado. It, therefore, occurred to me 
that possibly many credit unions 
would like to have the benefit of our 
experience. 

First, let me generally say that share 
insurance has greatly increased not 
only our shares but also our loans. I 
shall attempt to give a few examples 
as well as figures. 

On January 1, 1947, we had $56,829 
in share accounts. On December 31, 
1947, we had $54,918, a decrease of 
approximately $2,000. At our annual 
meeting we pointed out to members 
that we needed shares in order to take 
care of our loan demand and put on 
a drive to increase share accounts. Our 
February 29, 1948 statement showed 
$62,952 in shares or a gain of $8,000. 
At the same time our loan demand 
was getting greater and had risen 
from approximately $71,000 to $74,000 
and we owed $18,000 in borrowed 
money. We could foresee our loan 
demand getting even greater in pro- 
portion to our shares. 

In March of 1948 the writer called 
a board of directors meeting together 
with Mr. Orrin Shipe of Cuna Mutual 
Insurance and we decided to pur- 
chase share insurance. This became 
effective March 8, 1948. 


Use of Publicity 


We gave this move extensive pub- 
liwity. Cuna Mutual sent us folders 
and we prepared our own. We hom- 
harded the employees from every 
angle. Every pay check for two months 
had clipped to it an announcement or 
a Cuna folder about share insurance. 
The board of directors told every one 
about it and as usual “the grapevine” 
worked faster than anything else and 
my 'phone started ringing. Employees 
wanted more information. 


Results Gratifying 


The results can be clearly seen. At 
the time of this writing I have just 
reviewed our October 31, 1948 state- 
ment which reflects the following: 
$90,588 in shares, a gain over February 
of approximately $27,000. Our loans 
have risen from $73,000 to approxi- 
mately $100,000, or an increase of al- 
most $27,000. It is peculiar that our 
loans have gone up in direct propor- 


tion to our shares but this is what the 
figures actually show. 

I know many of you will ask what 
share insurance has to do with loans. 

I can best explain this by an actual 
example: One of our executives made 
an application for a loan of $1000 that 
was amply secured. I was curious as 
to why he would borrow from us when 
he apparently had been going else- 
where previously. Upon questioning 
him I found out that he had already 
figured out the whole thing. (Inci- 
dentally that is the reason he is one 
of the top executives.) This loan was 
going to make him money. 

He would have withdrawn about 
$500 from his share account, but he 
was reaching the age where insurance 
was costly. By leaving his shares 
alone and borrowing the money he 
gets the benefit of $1500 of insurance. 
He stated further that we would give 
him quicker and better service than he 
could get anywhere else and he would 
be doing business with home folks. 
In addition to all this he would also 
draw dividends on his savings. 

We also had the case of the man who 
was not a member of the credit union. 
He heard of our inauguration of share 
insurance. Although he was too old 
to get full coverage, and was not in- 
terested for himself, he wanted to 
know if he could open a joint account 
for him and his wife so she would be 
covered. I explained to him how he 
could do it and he deposited $500 and 
later deposited $400 more. It seems 
as though he had plenty of insurance 
on himself and none on his wife. 

From all the foregoing you can see 
why I am firmly convinced that share 
insurance and loan insurance are busi- 
ness builders. It is necessary, however, 
that these services be well advertised. 
People will not generally take the time 
to ask about the different services of 
the credit union and as the old saying 
goes, “Don’t hide your light under a 
bushel.”—Texas Credit Union League 
BULLETIN 


Are Credit Unions Needed? 


Hon. C. M. Gay, comptroller for the 
state of Florida, last week distributed 
copies of the annual report of the State 
Banking Department which gives 
figures on operations of 121 state 
banks, 249 small loan companies and 
82 credit unions, all under supervision 
of Comptroller Gay. A study of the 
report will help answer the question, 


“Are Credit Unions Needed in Flor- 
ida?” 

Consider, for example, these facts: 
the small loan companies, which are 
limited to making loans of $300 or less 
and can legally charge 342% per 
month or 42% a year interest, had 19 
millions loans outstanding. The state 
banks had 96 millions in loans and dis- 
counts, or five times as much as the 
small loan companies. 

The man without a bank credit 
(which means the average working 
man) paid 5.8 millions interest to the 
small loan companies while the state 
banks were collecting only 5 millions 
on their five-times-as-great loan 
balance! 

You didn’t know there were so 
many small loan companies licensed 
to do business in Florida? Well, there’s 
67 in Miami, 30 in Jacksonville and 
21 in Tampa, and ten years ago there 
were fewer than 100 in all Florida. 
Yes, sir, business is good for the small 
loan companies. 


What's The Matter With 
Credit Unions? 

How about the credit unions? They 
had 2.3 millions in loans, 3.9 millions 
in assets, collected $195,056 interest, 
paid an average dividend of 3.26% to 
their 19,638 members. 

We say more and bigger credit 
unions are needed in Florida, and the 
Hillsborough County Teachers Credit 
Union is glad to pay $500 a year dues 
to the Florida Credit Union League 
and the Credit Union National Asso- 
ciation, the organizations which are 
on the job every day trying to spread 
credit unions to all groups that need 
them.—Crepit Unton Courter, Hills- 
borough County Teachers Credit 
Union. 


Cuna Visitor from India 


Mr. K. R. Marupeva Gowpa, the assis- 
tant commissioner of civil service, 
Mysore State, India, recently visited 
the Cuna offices. Mr. Gowda said that 
the national and state governments of 
India are very much interested in the 
development of credit unions and co- 
operatives. The present credit union 
development in India is entirely under 
state laws. 

In Mysore State there are two types 
of credit cooperatives. The Credit Co- 
operative are organized to include 
from 1 to 4 villages, and make only 
short term loans. The Land Mortgage 
Cooperative Societies are organized 
by counties, and make long term 
mortgage loans. The County Land 
Mortgage Cooperative in turn have 
formed a Central Land Mortgage Co- 
operative Bank that serves its mem- 
bers within the state. The Central 
Land Mortgage Cooperative Bank ob- 
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tains its funds from the association, 
the sale of debentures, and loans from 
the government. The per annum rate 
of interest on mortgages is about 
342% per annum, and never over 
416% per annum. 

The village credit cooperatives are 
in the main organized with unlimited 
liability. The members of the society 
are thus jointly or individually re- 
sponsible for any loan not repaid by 
any of its members. Thus the societies 
are careful in selecting their member- 
ship. In recent years however there 
has been a trend to form the societies 
under provision for limited liability, 
similar to the American pattern of 
credit unions. 

The government has been responsi- 
ble for much of the organization work. 
The first credit union organized in 
Mysore State was about 1905. The 
government has a department to as- 
sist with the formation of credit 
unions, the education of those re- 
sponsible for the operation, and for 
auditing. 

The credit unions are associated in a 
Cooperative Union. The delegates 
meet annually and discuss their prob- 
lems. The Cooperative Union elects 
two representatives to the legislature 
of the state to represent the credit 
union member interest. Many of the 
recommendations for changes in the 
law come from the Cooperative Union. 

Mr. Gowda said that only 15% of 
these people can read. Most of the 
literature is sent to teachers and lead- 
ers. The educational work is largely 
carried on through conversation and 
meetings with the people. 

The Indian money lenders are no- 
torious. The legislature has passed re- 
cent laws to limit interest and opera- 
tions of these lenders. Mr. Gowda said 
that the farmer might repay 4 times 
more than he received in a crop loan 
to a money lender, and that most of 
these loans are made without docu- 
ments. 


Member Shows Loyalty 


One of the Humble Pipe Line Com- 
pany employees at Talco, Texas was 


‘notified by a Shreveport, Louisiana 


car dealer that he could now get his 
long awaited new car. All during the 
war he and his wife had bought 
United States bonds and since there 
is no bank in Talco he had mailed 
the bonds to a bank in Dallas for safe 
keeping. He didn’t want to buy the 
car on time . . . he wanted to cash in 
the bonds and pay cash for the car. 
Like most Texans he thought nothing 
of having to drive 150 or more miles 
into Dallas from Talco to get his bonds 
out of the safety deposit box, then 
driving the 139 miles to Longview to 
his credit union, the Humble Em- 
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ployees Longview Federal Credit 
Union, to get them cashed so his credit 
union would receive the fee for cash- 
ing the bonds, and then driving the 70 
miles to Shreveport to get his new car 
and the long drive home of about 150 
miles. 

Several of the Dallas bank em- 
ployees pleaded with him to let them 
cash the bonds. He wouldn’t. . . told 
them he wanted his credit union to 
get the fee. That’s credit union loyalty. 

But, on the way to Longview he had 
car trouble and didn’t get into the 
East Texas City until 10:30 that night 
—he called the treasurer, Cecil E. 


Burdick. Burdick came down to his 
office, called the vice-president, Lee 
D. Barton, had him countersign the 
check and Burdick and the employee 
spent the next hour and twenty 
minutes checking the redemption 
value and signing the bonds. At ten 
minutes to midnight the loyal credit 
union member left the credit union 
office with a check for $1,900 snugly 
in his pocket. He was to spend the 
night at a friend’s house and get up 
bright and early the next morning and 
go on to Shreveport to get his new 
car. That’s credit union service.— 
Texas Credit Union League BULLETIN. 





Your credit union funds are protected—here, there, everywhere— 


under the broad, ‘‘on premises”’ insurance feature of Blanket Bond 


(Standard Form No. 23). 


This particular coverage feature of the Blanket Bond will protect 


your Organization's money or securities in your own office or in 


any other office (except a U. S. post office) where the funds may be 


in the usual course of business. This means in your home town or 


anywhere else in the United States. There is no need to accept 


burglary or robbery policies which limit the protection to your safe 


or to your immediate office. 


Get in touch today with the CUNA Insurance Research 


division for more detailed 


information on how the “on 


premises” feature and many other features of Standard Form 


No. 23 will fit your credit union. 


Lumbermens 


Operating in New York State as*(American) Lur 


James S. Kemper, chairmar 
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Happiness 


Throu gh Human Relationships 


By Rt. Rev. Benjamin M. 
Washburn 


Bishop of Protestant-Episcopal Dio- 

cese of Newark, N.J.—ezxcerpts re- 
printed with permission of author and 
Think magazine. 
“LIVES WITHOUT PURPOSE and without 
usefulness .. . have lost or never 
gained the sense of reverence which 
gives life color and purpose.” 

Some men seem quite content with 
mediocrity. They expect life to yield 
them little satisfaction, and their ex- 
pectation is fulfilled. They have eyes 
but they see not; they have ears but 
they hear not. One day is like an- 
other—dull, commonplace and un- 
inspired. Their lives are without pur- 
pose and without usefulness. It is be- 
cause they have lost, or never gained, 
the sense of reverence which gives life 
color and purpose. We may think of 
three spheres in which reverence is 
fitting. 

First we need reverence for our- 
selves. Men dreamed dreams and in 
some measure expressed their dreams 
in music, art, literature and work. 

To every man there is at least one 
area in which he can make great 
achievement. We can always have the 
high distinction of those who make of 
life an unending pursuit of the good 
life. After all it is they whose success 
has greatest permanence. There is a 
line in Lord Tennyson’s ascription to 
the queen, “O loyal to the royal in 
thyself.” There is royalty in every 
one of us. We must have reverence 
for out potential selves. 

It naturally follows that we must 
have reverence for others, because 
fundamentally we neither are nor 
have anything which is not theirs also. 
If we have latent capacity for great- 
ness or goodness, so have they. Our 
respect for the personality of others is 
too scant, our reverence too wanting, 
particularly when they are very un- 
like ourselves. We insist upon too 
great a degree of uniformity, the pat- 
tern of which is our own preferences. 
Thus prejudice is born, and with 
prejudice, pride and arrogancy, dis- 
cord and strife. 

We are meant to find happiness 
through human relationships, yet 
there is no area of life in which we 
have made less progress than in the 
field of social adjustments. Whatever 
we claim for ourselves as a natural 
right, we must seek to see that others 
have also. If we have a right to life, 


liberty and the pursuit of happiness, 
it is just because we are men, not be- 
cause we are Americans or members 
of any church. Each of us has need 
of every other, nor are the rights of 
any safe until the rights of others are 
respected. No man can be treated as 
a machine. He has and is a personality 
to which we owe reverence.—THINK 
Magazine. 


Mayor Praises Credit Unions 


THE FOLLOWING is the text of His Wor- 
ship Mayor A. C. Pettipas’ endorsa- 
tion of the Credit Union movement, 
the members of which celebrated their 
centennial with a banquet in the Dart- 
mouth, Nova Scotia Services Centre 
on Thursday evening, Oct. 21: 

“IT regard it is a distinct honour and 
privilege, as Mayor of Dartmouth, to 
extend congratulations and best wishes 
to members of Credit Unions now 
celebrating the centennial year of the 
movement. 

“It is gratifying and inspiring to find 
that at the close of a century Credit 
Unions have a membership of over 
five million men, women and children. 
This great achievement reflects credit 
on the sagacity of the leaders of the 
movement. 

“It is indeed impossible for an or- 
dinary person to realize the potential 
force of the credit union movement, 
the effect it has had upon the economic 
standard of the human race during the 
past 100 years, and the power for 
good it will wield during the years 
which lie ahead. 

“It is special interest to learn that 
the present leaders of the movement 
have set an objective, as they enter 
the second century of credit union 
history. They plan to bring the bene- 
fits of this marvelous idea to the many 
millions who are as yet unaware of its 
existence, and to perfect credit union 
development in the new world so that 
it will become such a shining example, 
such a concrete demonstration, that 
other countries will quickly and ea- 
gerly adopt the idea and credit unions 
will more rapidly encircle the globe, 
binding the peoples of the world more 
closely together. 

“Such an objective cannot but help 
bring comfort, cheer and a lasting 
sense of social security to the entire 
world and build a foundation upon 


which will rest for all time the suc- 
cess of the financial, commercial, and 
social welfare of peoples in all parts 
of the world. 

“Congratulations and best wishes to 
the leaders of the Credit Union Move- 
ment, the world’s largest and biggest 
humanitarian endeavour.”—Arthur C. 
Pettipas, Mayor, Dartmouth. 


Repeat and Repeat 


SoMETIMES persons not too familiar 
with the problem of moulding public 
understanding wonder why it is nec- 
essary to repeat a message more than 
once. Many seem to think it is enough 
to issue an important statement and 
then watch the world shake in re- 
sponse to it. They apparently believe 
that public opinion can be shaped by 
one thunderclap stroke instead of by 
a steady, ceaseless hammering. They, 
of course, are mistaken. 

How greatly mistaken they are was 
proven statistically by recent tests 
conducted to discover the retentive 
power of the public memory. 

These tests revealed that 25 per cent 
of the people forget what they are 
told in one day, 50 per cent forget in 
two days, and 97 per cent forget in a 
week. 

From all this it is evident that 
“repetition” must be the watchword 
of all endeavors in the field of public 
education. Even if it could be as- 
sumed that the majority of the people 
will see or hear a message once— 
which is a very broad assumption, 
indeed—it certainly cannot be as- 
sumed that even a minority will 
remember that message. 

If our messages are to reach our 
audience at all, and if they are to be 
retained, they must be repeated. For 
example, the public must be reminded 
continuously of the fact that there is a 
substantial tax on gasoline. This and 
our other messages must be hammered 
into place so persistently and regularly 
that they will be kept prominently in 
the mind of the most forgetful segment 
of the public—Arkansas Tax-O- 
GraM. 


High Interest Rates 


WE Have high rates in Kansas, too. 
Recently we were furnished with the 
details of an automobile loan made on 
a second-hand car by a Kansas car 
dealer. The price of the car was $325. 
The cost to the borrower including in- 
terest and insurance was $44 per 
month for 15 months or $660. The 
Credit Union charge for the interest 
would have been $26 and there would 
have been no charge for the insurance 
furnished.—Kansas Crepitr UNION 
NEws. 
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CUNADEX. -THE Approved SYSTEM 





OF VISIBLE RECORD-KEEPING FOR CREDIT UNIONS 


Our member-users say™ 
"It's a great time-sauer.” 
“Cunaden is a great conuenience ouer the old way.” 
“We had no difficulty changing over ts Cunaden,” 








Cunadex helps 


—the members waiting for service 
—the treasurer 

—the auditing committee 

—the supervising examiner 


because Cunadex saves at least 50 percent of posting 





and reference time. 


A fortunate purchase—makes Cunadex available at very low cost—as long as present stock lasts. 


Write or wire—for complete information and quotation—give present and potential membership— 


your credit union league if it handles supplies, or 


Cuna Supply Cooperative, Madison 1, Wisconsin. 
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Knopps Will Know 


Where To Turn 


To Get That Three-Room 
Addition 


LUTHER Knopp and his wife, Rose, 
will know where to turn now as the 
bobbin on their budget line gets a 
couple of downward yanks. 

Their third baby arrived as recently 
as July 30. 

His arrival will mean more bills 
than those from the doctor and the 
hospital. 

Soon there'll be bills besides .. . 
for roofing and siding and flooring and 
wiring and plumbing fixtures, etc. 

Here is the way it happened the first 
time: 

The Knopps married Nov. 6, 1943. 
Six months later he was in the Navy, 
serving for two years. 

Their first child, Ronald, arrived in 
1945. 

For a temporary solution to their 
housing problem, the Knopps bought 
a house trailer. 

In 1946, Luther Knopp was working 
for the Ohio Public Service Co., as he 
is now. He had a hankering to build. 
On the way was the second child, 
David, who by now has had one birth- 
day. 

Then it was that the Knopps did 
their borrowing from the parish credit 
union. 

A year ago last May they moved 
into the two rooms that the young 
father built with the materials that the 
credit union loan paid for. 

Mrs. Knopp, as well as Ronald and 
David, belongs to the credit union. 

Some 150 men, women and children 
are shareholders in the parish credit 
union. About half of the members 
are men. 

Savings through shares now amount 
to $11,288.18, as the credit union lacks 
about a half-year of marking its tenth 
anniversary. 

Wilma Magrum, the secretary- 
treasurer, says balance on outstanding 
loans is $5,960 or an average of $350 
on the 17 loans; 10 had been made to 
persons who were buying or repairing 
houses. Most of the others were to 
persons purchasing household equip- 
ment. 

The Rev. Urban Burkhart, pastor, 
witnesses his attitude in one syllable 
words: “I’m all for it.” 

Luther Knopp was one of the many, 
many servicemen who walked out of a 
uniform and into a housing problem. 
The St. Boniface Parish Federal Credit 
Union at Oak Harbor helped him to 
solve it. 

Youth is no barrier to membership 
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in the parish credit union at Oak Har- 
bor. Ronald Knopp, 3, is a member. 
So is his mother, with whom he is 
pictured. His younger brother, David, 
1, who would not consent to being 
pictured, did not protest using some 
of his very first pennies to purchase a 
share.—CaTHOLIC CHRONICLE, August, 
1948. 


Comin g Events 


March 5, 1949—Kentucky Credit 
Union League annual meeting, Brown 
Hotel, Louisville. 

March 11, 12, 13, 1949—Kansas 
Credit Union League annual meeting, 
Allis Hotel, Wichita. 

March 12, 1949—Nebraska Credit 
Union League annual meeting. 

March 19, 1949—Connecticut Credit 
Union League annual meeting, Taft 
Hotel, New Haven. 

March 18, 19, 20, 1949—California 
Credit Union League annual meeting, 
Sacramento. 

March 26, 27, 1949— Oklahoma 
Credit Union League annual meeting, 
Biltmore Hotel, Oklahoma City. 

March 26, 1949—Rhode Island State 
Credit Union League annual meeting, 
Providence, R.I. 

March 25-26, 1949—Oregon Mutual 
Credit Union League annual meeting, 
Portland, Oregon. 

April 1-2, 1949—Ontario Credit 
Union League annual meeting, Royal- 
York Hotel, Toronto. 

April 8-9, 1949—Indiana Credit 
Union League annual meeting, Lin- 
coln Hotel, Indianapolis. 

April 9, 1949—Louisiana Credit 
Union League annual meeting, New 
Orleans. 

April 16, 1949—F lorida Credit Union 
League annual meeting, Mayflower 
Hotel, Jacksonville, Florida. 

April 16, 1949—Georgia Credit 
Union League annual meeting, Al- 
bany, Georgia. 

April 22, 23, 24, 1949—Iowa Credit 
Union League annual meeting. 

April 22, 23, 1949— Minnesota 
League of Credit Union’s annual 
meeting, Lowry Hotel, St. Paul. 

April 23, 1949—North Carolina 
Credit Union League annual meeting, 
Skeraton Hotel, High Point. 

April 23, 1949—Tennessee Credit 
Union League annual meeting, Chat- 
tanooga. 

April 23, 1949—Illinois Credit Union 
League annual meeting, Hotel Sher- 
man, Chicago. 


April 29, 30, May 1, 1949—Michigan 
League annual meeting, Statler Hotel, 
Detroit. 

April 29, 30, 1949—Pennsylvania 
Credit Union annual meeting, William 
Penn Hotel, Pittsburgh, Pa. 

May 21, 1949—Virginia Credit Union 
League, Hotel Chamberlain, Old Point 
Comfort, Va. 

June 10-11, 1949—Credit Union 
League of Alberta annual meeting, 
Calgary, Alberta. 


A Potential Harvest 


Two CARE SEED PACKAGES containing 
potential vast harvests of food for 
humans and fodder for livestock in 
Europe were announced by Executive 
Director, Paul Comly French. 


Thirty-one selected varieties of 
vegetable seeds, enough to plant a 
garden up to 50 to 150 feet, are con- 
tained in the package designed for 
family use. The other, weighing 20 
pounds, holds enough hybrid field corn 
seed to plant 2% acres and provide 
valuable feed for fattening meat ani- 
mals or maintaining a high level of 
production in dairy cattle. 

Each packet of seeds is imprinted 
with the name of the vegetable it 
holds, in the languages of the coun- 
tries served by CARE, together with 
a drawing. The packaging itself is up 
to the usual CARE standard, heavy 
corrugated cardboard, steel-strapped, 
insuring protection against damage or 
pilfering. 

The hybrid corn seed for livestock 
has been selected by types suitable to 
the soil and climatic conditions exist- 
ing in the areas served by CARE. Each 
package contains instructions in pam- 
phlet form in the appropriate lan- 
guage. 

The new packages may be ordered 
for delivery in Austria, Belgium, 
Czechoslovakia, Finland, Italy, France, 
Greece, the Netherlands, Poland, 
Great Britain (England, Scotland, 
Wales, Northern Ireland), the Ameri- 
can, British and French zones of Ger- 
many and Berlin. 

The new CARE packages are being 
offered for $4 each, and orders are now 
being received by CARE at 50 Broad 
Street, New York 4, New York, as well 
as at all CARE offices throughout the 
country, for guaranteed delivery in 
eleven European countries. Orders 
should be sent at the earliest possible 
date to insure delivery in time for the 
planting seasons. 


The Road To Virtue 


Marriage is an institution which 
teaches a man thrift, regularity and 
other virtues he wouldn’t especially 
need if he stayed single. 
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A Tailor-Made 
Automobile Insurance Program 


The F.C.A. Credit Union of New Orleans notifies its members 


that the Cuna Automobile Insurance Program offers: 


“Immediate and Better Protection 
“Prompt, Fair Claim Settlements 


"Standard Rates With Substantial Dividend 
Savings 


"Faster Loan Service Because of Automatic 
Loss Payable Clause 


“All Types of Coverage 


"Premium May Be Included in Your Loan." 


For further information write Cuna or 
our Credit Union Insurance Department. 

















Employers Mutual Liability Insurance Company of Wisconsin 


Home Office: Weusau, Wisconsin 


Credit Union Insurance Department: Appleton, Wisconsin 
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> i an LW Wind...’ 


The possible embarrassment of being caught, unprepared, 
by the “ill winds” of fortune . . . with our hands too full 
of the bundles and packages of life . . . should make us 


all stop and consider our futures . 
Without our income, could our families carry on? 


Would our savings and insurance be sufficient for their 


needs? 


Will the dollars we leave our widows be sufficient, by 


todays double-cost-of-living standards? 


Was our insurance program designed for the needs of 


. ten years ago? It deserves our consideration. 


See Your Credit Union Treasurer Today . . . or write to your 
home office for particulars. It is your company . . . USE IT! 


CUNA Wuthal, | ae é 


HOME OFFICE: P. O. BOX 391, MADISON |, WISCONSIN CANADIAN OFFICE: P. O. BOX 65, HAMILTON ONT. 
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